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February 2010
Dear Applicant,






   

This is an exciting time to join Sport England as a Strategic Lead in the Communities Directorate. The successful candidate will play a pivotal role in creating opportunities for people of all ages and abilities to play sport. We have an ambitious target to get one million people doing more sport by 2012/13 and to help those with talent get to the very top. 
Sport England is a non-departmental public body and National Lottery distributor. We are committed to creating a world-leading community sports development system and increasing participation in sport. Sport England’s annual budget (lottery and exchequer) is c£230m. 

Sport England’s new strategy was launched in June 2008 with strong cross party and stakeholder support and commits Sport England to deliver on a series of demanding targets by 2012/13: 

· one million people doing more sport 

· a 25% reduction in the number of 16-18 year-olds who drop out of five key sports   

· improved talent development systems in at least 25 sports 

· a measurable increase in people’s satisfaction with their experience of sport 

· a major contribution to the delivery of the five hour sports offer for children and young people
For more information on Sport England’s new strategy please visit: 


strategy.htm" 

http://www.sportengland.org/index/get_resources/resource_downloads/sport_england

strategy.htm

Thank for your interest in this role and we look forward to receiving your application. 

Yours sincerely 
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Jennie Price 

CEO
Bringing sporting opportunities to every community  

Sport England’s Communities Directorate is focussed on partnerships, bringing key players together to achieve the best outcomes for sport – from non-asset owning NGBs  (national governing bodies) seeking access to facilities, to councils looking for support in growing sports participation to meet local targets.
There are nine local offices, one based in each of the English regions – with three national teams with a specific focus on: Building Schools for the Future; local government; and the funding and development of county sports partnerships (CSPs). Together these teams form a single directorate which deliver a consistent offer across the country. 
One of the Directorates’s priorities is helping NGBs to deliver their plans at a local level in a number of ways, including:
· Brokering relationships to deliver shared goals of NGBs and local councils and promoting joint investment opportunities, particularly where councils have sports-related targets in their Local Area Agreements (LAAs) 
· Helping NGBs take advantage of the chance to develop sports facilities on school sites created under Building Schools for the Future 
· Overseeing the core CSP services being offered to NGBs and advising on additional services that CSPs can offer.
Another focus is providing support to local councils, which play a crucial role both in delivering grassroots sport and investing in the sporting infrastructure. Services will include:
· Locally-based experts on planning for sport and planning policy to help create and safeguard the best possible places to play sport 
· Dedicated relationship managers to engage with councils and key regional networks 

· Support for the delivery of sport-specific LAAs 
· Consultation at a national level with key partners such as the LGA on key policies, programmes and funding strategies.
The Communities Directorate will contribute to the successful achievement of all Sport England’s outcomes – for example by supporting the Children and Young People’s team in delivering the ‘five hour sports offer’ through regional and local partners and is crucial in building and maintaining strong relationships with our key partners, so that we can support them in delivering high quality grassroots sport in every community. In short, we’re about making it happen on the ground.
APPLICATION GUIDELINES 

To apply for this role please complete a Sport England application form and return to hrrecruitment@sportengland.org quoting reference number RSL003. 

Closing date: 22 March 2010

Interviews: 30 March 2010, London
Job Description: Strategic Lead
	Level:
	3
	Team/Directorate:
	Communities

	Salary:
	Circa £54,000  
	Contractual Status:


	18 months secondment or permanent

	Responsible to: 
	Executive Director of Communities
	Budget Post Holder Directly Accountable For:
	£0

	Direct Reports:


	Relationship Manager Local Government, Relationship Manager Community Sports, Relationship Manager Facilities & Planning, Business Support Administrators
	Single item sign off:
	£0

	Location:
	Office Base – Crewkerne with regular travel across the region and to London
	Work Pattern:
	Full time

	Job Purpose:


	To provide senior leadership and management to the Communities Directorate teams both geographical and functional (Local Government). To enable consistent contribution to the achievement of Sport England’s strategic objectives by building and maintaining effective relationships at the most senior level with those local and regional partners who can make a major contribution to these and providing leadership and management to colleagues based in their region.


	Key Duties and Responsibilities 
	Accountabilities and Objectives 

	Work closely with other Strategic Leads and the Executive Director of Communities to regularly review progress and adjust priorities, as necessary, to ensure the Communities Directorate as a whole is making the optimum contribution to Sport England’s strategic outcomes.
	Create joint and separate responsibility for the delivery of the contribution from the Communities Directorate to the targets.

	Identify the key partners and opportunities able to make the most significant contribution to achieving Sport England’s strategic outcomes.
	Focus Sport England resources where there will be the greatest contribution to the delivery of the strategy.

	Build and maintain the relationships and/or agreements needed to deliver these contributions.
	Create the most favourable environment for the delivery of the region’s contribution to the targets.

	Provide leadership and direction to Sport England Local Government Relationship Managers across all the local offices.
	Ensure consistent and timely delivery of the Communities Directorate business plan.

	Oversee the day to day relationship management with the County Sport Partnerships based in the Region.
	Ensure local relationships are being well managed to support delivery of the strategy (within the standard framework set by the Communities (National) team).

	Oversee the delivery of the planning function within the Region.
	Ensure good quality delivery of our statutory planning function and capitalise on opportunities for planning gain that would support delivery of our targets.

	Provide appropriate Executive level support to the Ministerial Nominee in the Region
	Increase the influence of Sport England within the region at the most senior levels.

	Use Sport England’s Performance Management framework to effectively manage direct reports and build a high performing team.
	Effective performance management of all direct reports to ensure delivery of the team’s contribution to Sport England’s strategic outcomes.

	Provide day to day direction to colleagues from the centres of excellence that are based in the regional office. 
	Ensure colleagues from the centres of excellence receive appropriate management support. 

	Responsible for all office related Health and Safety (H&S) and ensuring regional office compliance with Sport England requirements.
	Ensuring Sport England provides a healthy and safe working environment for colleagues based in regional offices that is conducive to high levels of performance and supports the delivery of Sport England’s strategic outcomes.

	Responsible for ensuring the procurement policy and process as well as approved project management methodology is complied with for all procurement programmes and projects in the region/function.
	Ensure that procurement in the region/function is undertaken in accordance with Sport England’s policy and procedures. 


The above is provided for guidance and is not an exhaustive list of all accountabilities that the role holder may have over time. 

Strategic Lead 

Job Requirements and Person Specification

	Criteria
	Essential
	Desirable

	Education / Qualifications
	· Educated to degree level or equivalent vocational qualification in any discipline or equivalent experience. 

	

	Experience
	· Previous experience in a senior management role responsible for a department or self contained business unit delivering national strategy at a local level.

· Previous experience of managing stakeholder relationships at the most senior levels.
· Experience of change management requiring cultural change.


	Previous experience at a senior level within the public sector or local government, where partnership working is key to delivery.

	Abilities / Skills / Knowledge
	· A proven ability to build partnerships to deliver targets and objectives, with and without financial support.
· Excellent communication and advocacy skills.
· A proven ability to identify opportunities to create new partnerships/projects in support of an organisation’s targets.
· A proven ability to manage and motivate staff in an environment where they facilitate delivery, rather than undertake it directly.  
· Commitment to team working, national and local.

	

	General
	· This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975.  It will be necessary for a Disclosure to be made to the Criminal Records Bureau for details of any previous criminal convictions.

	


BENEFITS ENJOYED BY SPORT ENGLAND EMPLOYEES 

Sport England is committed to offering an attractive and flexible benefits package to all Sport England employees and these currently include: 

Commitment to Development
Sport England recognises that learning is a key component to the success and continuity of our business and therefore values and invests in learning. Colleagues are encouraged to continuously learn and grow and we offer a range of development options which include:

· An extensive induction programme for all new starters 

· A comprehensive learning and development programme, which links learning and knowledge sharing to our business strategy and our comprehensive performance management framework.

· Financial support to study agreed professional and educational qualifications (subject to business need and eligibility criteria). 

· Access to appropriate external training courses 

· “Learning by Doing” as part of job related, project and team activities

· Finally colleagues are encouraged to share knowledge and learning across functions to enable continuous growth

Pay and Benefits
Annual Leave

32 days annual leave entitlement in addition to public holidays. 

Pension Scheme 

Sport England provides employees with access to a Group Stakeholder Pension Scheme (GSPS) run by AEGON.  Employees can contribute up to 6.5% of salary, and Sport England will contribute up to 11%.  Membership of the pension scheme includes life assurance cover of 3 x basic annual salary.

Travel Season Ticket Loans

Interest free loans for season ticket and other work related travel costs. 

Healthy Lifestyle Benefits
Sport England recognises the importance of an active lifestyle in order to maintain good health and supports employees in a number of ways. 
Healthy Lifestyle Benefit

Sport England provides financial support for employees to undertake regular fitness - based activity. An allowance of up to a maximum of £500 per annum is available to employees, who take part in a regular fitness based activity, (e.g. Gym membership, membership of a Sports Club, Tennis lessons, Yoga)

Bike Loans 

Interest free loans are available to colleagues for the purchase of a push bike to use to commute to and from work. 

Cycle to Work Scheme
Sport England operates a Cycle To Work Scheme which allows colleagues to sacrifice part of their salary to obtain a bicycle on which they do not have to pay VAT, and tax and national insurance will not be deducted and enables colleagues to save up to 43% (standard rate tax payers) or 50 % (higher rate tax payers) on the price of the bike. 
Work Life balance

Family Leave Policies

Sport England offers generous maternity and maternity support benefits including 9-months enhanced maternity (subject to qualifying conditions) and 3-weeks paid maternity support leave (subject to qualifying conditions). 
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Sport England also recognises that there may be occasions when colleagues need to take leave for family reasons and has comprehensive policies on leave for dependent care and other domestic emergencies.  



Sport England is committed to supporting parents within the work environment by allowing parents to make savings on their childcare costs.  Through the Childcare Voucher scheme parents can sacrifice a portion of their gross salary in exchange for an equal value of childcare vouchers,  allowing a saving to be made on tax and national insurance contributions. 

Healthcare Plans

Sport England has arranged for employees to benefit from preferential subscription rates with two healthcare providers (BUPA & Benenden). 
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 “You at Work” 
Through the ‘you at work’ scheme Sport England colleagues can access a wide selection of discounted products & services (i.e. insurance, music & travel). 



    Confidential Counselling Service

Sport England’s free, independent and confidential advice, information and counselling service is available through Care First, our employee assistance programme.
